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Peachey & Sons is typecal ofa
host of small British builders
which ave supplied the industry
withcraftsmen for many years—
in Peachey's case, about 110
years.

Located almaost within the
shadow of Spurs football chub,
the plain brickwork offices mark
the firm as bemg solidand
dependable.

Brian Tierney, co-partner in
thee compaery, s well qualified to
speak of what the lack of
craftsmen is doing tosmall
Builders fike his throughout the
country.

“Asacompany, we havea
great deal of difficuity finding
craftsmen, Ifwe require directly
employed or labour-only
sub-contractor tradesmen, then
[ know it's going to be difficult
finding them. In this region, the
industry is held together by a thin

S D E B A

Where have all the apprentices gone? In this third of a se
articles, Graham Ridout meets Brian Tierney, one of Lond,
small builders, who lashes out at the inadequacies of the
schools, attacks low wage levels and deplores the short-
practices of Britain’s “black economy”.

wone too far down that read. "
lerncy blames the education
system, particularly “politically
motivated subversionin

schools”, a ajor reason why
peophe are not coming into the
industry.

During the Patten forum, a

influx of that order right away.”

Says Tiemey: “1 don't know
where they got that figure from.
But if you consider the shortage
in the number of craftsmen, not
apprentices, then | woukd
estimate that London alone
needs that number of tradesmen
just tosatisfy the present
workload.”

just before Christmas, to
imilar pattern—of
dimand but not numbers -

ks in all the regions.

thread of alleg and anly
applies to those people youhaye
lu,pl :.mpln)'ed overalong

HI. believes thisis the case in
all regions with skilled people ata
premim, or impossible o

“Fhe issues and causes of the
d«-l'nemy nhnnmlprupk are
Tiet

werease in workioad is
defmately not the sole answer to
this problem. Doubling the

of work, then they might
congider training.

Peachey has, m fact, beenable
to put anapprentice with a
labotsr-only carpenter
sub-contractor to assist his
eraiming. This was only possibie
because the firm was able to give
the sub-contractor continity of
work on several sites.

“Generally, the nature of
sub-contracting, especially soin
some trades, means they are
only onsite for i short period
before mu\-il!lgmto somewhere

complete . adds
Themey.
Mareover, he contends that

generil builders are losing men
to some of the specialist firms:
including partitioning, suspended
cetling and dry lining
sub-contractors.

“Theirs is a industry very
siitable for bonus payments
because of the highly repetitious
content of the work. That sort of
work is very easy for a skitled
carpenter; he can eam bonuses
which builders are not able to
match.”

He continues: *Outside
industries and those on the fringe
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Apart from running a business,
he represents the Federation of
Master Builldersin talks on
training with the Construction

responsible for the majority of
wraining - if, for no other reason,
than to discourage karger
contractors from flching the
work which has nnrmﬁlly been

Industry Training Board. Heis
chal {the board of

Forest technic

for them.”

The north London builder,
however, supports Patten's
initiative or the CITB todraw up

traned pcwlelobe
opportunity bo b
shills, especially inlo:

aone § many s
governors at the bocal Waltham .mdwcmdown the line: sugpestions: the CITB shouldbe  the amount nlwﬂrlm E
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shortage for Hled by e involved He views adult
with training. Willit help? “perhaps (he largeste

construction minister John
Pattenin mid-Januiry.
Though e does not doubt
Patten's sincerity or
underestimate the dilemma
caused by the lack of training,
Tiemey is pragmatic,
“There is no oe, simple

“1'm not against labour-only
sub-contractors, My firm
couldn’t exist without them: But
miy personal view is that the vast
majority of them won't want to
know about offering training,
*The pity is that the bona-fide

it

solution to the g we face.
As anindustry we have let
matters slide, our training base
hats been eroded and we have

carrying out traditional crafts. If
you could guarantee somie of the

“Havinga central registration
system will help, butit's not
ging Lo be the sudden answer o
all our problems, " Therney says.
Hut can an effective policy
embrace éillbd.onlr‘sctu\g‘

“In my experience a majority
of labour-only sub- -COntracting
“firms' consist of a leader and up
to |UM 12men, all hokda 714

larger sub-contractor

ertificate.” He

resource 10
e many general
operatives who
the clance 10 hEoniTR
shilled.”
Mot of Tieme:

dissatisfaction with
state of buikling is
the educational

“We are being
schonls not includings

then they might

foreves
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suitable career for voung people.
You can pick up any number of
leaflets about beinga doctor,
lawyer or whatever, but ey
liutle about b(‘(\!lllln[.{ﬂ building
craftsman.

“The idvent of
comprehensive schooling las
alsomeant youngsters aren't
encouraged to work with their
hands. "

J\n(ll]m taling of the
o ¥ I(r'}‘urls that “young
per itre put off froam
e pu U‘"l

Hm ontention is IIn\ all
YIS schemes are viewed ina
jroor light, not only by teaclers,
it also by parents.

Acaseolall being tarred l.n
the same by X

Irenu-lkhls;|dv:1ur.:u,-u".

Sell to schools

His solution: "We have got toput
alot of effort into selling the
industry

“semetling must be doe to the
wages structure. Apprentices”
Towe e of pay luve not
attracted enough people into the
industry. We peed to look
towards parity with some of the
other idistries. "

One way out of this, he
SURREsLs, IS govermment
nssistar “Is it right that the
building industry pays 1o trainits
apprentices?

"Cither professions have
u:l[q,t fees paid by hocal

51
are a lot of anomalies over grants
and assistance. [tall comes down
toywhich profession you choose
to pursue,”

Trerney fully supports the
(‘hﬂil‘t ofthe CI'TE to prepare s
plim,

\‘-h atever the
recommendations, he believes
they will be: better than the

present morss,

“We can't keep on loundering
Something must be

done and done fast” &
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