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po youintend to start looking fora new job?

Better jobs,
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The hopes and bugbears of construction profession

If you are considering a new job, what are your salary expectations?
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subcontractors said they would
plump for the job with a pension.
Private healthcare was also givena
higher priority by subcontractors.

Have you been approac hed
about moving job?

Asexpected inthe industry's current
frenetic job market, poaching isrife,
and 40% of respondents have been
approached by rivals or headhunters
in the past six months. Almost
two-thirds of those who had been
approached said they had

followed it up.

What would improve your job satisfaction?

Treats like staff biscuittins, not
surprisingly, perhaps, are unlikely to
improve job satisfaction(chart, right),
although quarter of all architect
said a birthday cake would cheer
them up atwork.

Although a casual-dress day would
be appreciated by 27% of all
respondents, being allowed to turn up
in jeans and T-shirt went down
particularly well with consulting
engineers. Leaving early on Fridays is
auniversal winner, and shower
facilities are popular with half of
respondents—-althougha higher
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and subcontractors would like them.
As asign of the times, providinga
smoking reom would improve job
satisfaction for only 10% of
respondents.
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 many hours do you work in an average week?
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Staff canteen 12%

Ineffective management 89%

Early departure on Fridays 76%

'“'f_eceived training
12months?

Colleagues smoking 40%

@ Casual dress day 27%

Birthday cake 12%

Sexism 20%
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L! Lack of smoking facilities 9%
Staff biscuit tin 12%
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